
 

 
Thank you for your interest in joining us. 
 

We are delighted that you are considering a career with High Peak Borough Council. 

Following the Government's decision on Local Government Reorganisation and the 

creation of a new Derbyshire North Unitary Council, which is expected to become 

operational in April 2028, we would like to provide some reassurance about what this 

means for prospective employees. 

We recognise that significant organisational change can raise questions and 

uncertainty. We are therefore committed to being open and transparent about the 

impact of these proposals on recruitment and employment. 

While preparations for reorganisation will take place over the coming months, our 

focus remains firmly on delivering high-quality services to our communities and 

investing in talented people who share our commitment to public service. 

Recruitment activity is continuing as planned, and the role you have applied for 

remains both important to our current operations and integral to the future delivery of 

services. 

 



What this means for you as an applicant: 

Recruitment processes will continue as normal 

All recruitment activity, including shortlisting, interviews and appointments, is 

progressing as planned. Your application will be considered in the usual way. 

The role remains an important investment in our future 

We continue to deliver essential services across our communities, and the skills, 

knowledge and experience we are seeking remain critical both now and as we 

prepare for the future organisation. 

Your employment rights are protected 

When the new Unitary Council becomes operational in April 2028, you will transfer to 

them in accordance with the Transfer of Undertakings (Protection of Employment) 

Regulations (TUPE) which will protect your continuity of service and your terms and 

conditions of employment. 

Future opportunities may expand 

Large scale organisational change often creates opportunities for broader career 

development, new ways of working, enhanced collaboration and the chance to 

contribute to shaping services for the future. The new Council is expected to offer a 

wider range of professional and career development opportunities. 

We appreciate that you may have questions about Local Government 

Reorganisation and what it could mean for your future career. If you would like to 

discuss any aspect of the recruitment process or employment opportunities with us, 

please email the Alliance Human Resources Team at 

alliancehr@staffsmoorlands.gov.uk  

Our aim is to ensure that every candidate has a positive, supportive and informed 

experience throughout the recruitment process. 

For further information about Local Government Reorganisation, 

please visit our website: 

High Peak Borough Council:  

Local Government Reorganisation - High Peak Borough Council 

Thank you once again for considering a career with us. We 
look forward to receiving and progressing your application. 
 

mailto:alliancehr@staffsmoorlands.gov.uk
https://www.highpeak.gov.uk/Local-Government-Reorganisation

